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MANAGING DIVERSITY AT WORKPLACE BY MR. SUDHIR SINGH FROM TATA STEEL 

FOUNDATION 

 

OBJECTIVE: 

The objective of the guest speaker session on “Managing Diversity at Workplace” by Mr. 

Sudhir Singh from Tata Steel Foundation is to provide students with valuable insights 

into the significance of diversity and inclusion in modern organizations. The session aims 

to enhance participants’ understanding of how a diverse workforce contributes to 

innovation, productivity, and organizational growth, while also addressing the challenges 

that come with managing differences in culture, gender, perspectives, and backgrounds. 

Through practical examples and industry experiences shared by Mr. Singh, the session 

seeks to equip students with the knowledge and skills required to foster inclusivity, build 

collaborative work environments, and prepare themselves as responsible leaders in a 

dynamic and multicultural corporate world. 

 

DETAILS: 

The MBA Department in association with HIVE: The HR Club of ARKA Jain University 

organized an insightful guest speaker session on “Managing Diversity at Workplace” by 

Mr. Sudhir Singh from Tata Steel Foundation. The session aimed at sensitizing students 

towards the importance of embracing diversity and inclusion in modern organizations. 

Mr. Singh, drawing from his extensive professional experience, highlighted how diverse 

teams contribute to innovation, productivity, and organizational growth. He also shared 

practical strategies on managing cultural, gender, and generational diversity effectively, 

while addressing the challenges that often arise in heterogeneous work environments. 

The session was highly interactive, with students engaging in thought-provoking 

discussions and real-life case scenarios, enabling them to understand the value of 

inclusivity in today’s corporate ecosystem. The event proved to be an enriching learning 

experience, leaving the students motivated to foster diversity and inclusiveness in their 

future managerial roles. 

Date of Event 13.09.2025 

Name of the Event 

 

Managing Diversity at Workplace by Mr. Sudhir Singh 

from Tata Steel Foundation 

 

Type of the Event Experiential Learning /Collaborative 

Conducted by 
MBA, Department of Management in association with 

HIVE: The HR Club 

No. Of Participants 55 
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TAKEAWAY (OUTCOMES): 

The guest session on “Managing Diversity at Workplace” by Mr. Sudhir Singh from Tata 

Steel Foundation was highly insightful and engaging. He emphasized the importance of 

embracing diversity as a strength rather than a challenge, highlighting how a mix of 

different perspectives, cultures, and experiences fosters creativity, innovation, and 

inclusive growth in organizations. Mr. Singh discussed real-world examples from Tata 

Steel Foundation, showcasing how diversity and inclusion initiatives have positively 

impacted both people and performance. He also shed light on the role of empathy, 

respect, and effective communication in building an inclusive workplace where every 

individual feels valued. The session motivated students to cultivate a mind-set of 

openness and adaptability, preparing them to be responsible leaders who can manage 

and leverage diversity in their future careers. 
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Photos 

 

 

Figure 1:- Mr. Sudhir Singh explaining about the equilibrium of society with the transgender 

person 

 

 

Figure 2:- Mr. Sudhir Singh delivering talk with the students of MBA Batch -24-26 
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Figure 3:- A group picture of Mr. Sudhir Singh with the students of MBA  

 

 

 

Figure 4: - Introduction of Mr. Sudhir Singh being given to the students 
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