ARKA JAIN UNIVERSITY

TRAINING & PLACEMENT DEPARTMENT
PLACEMENT OPPORTUNITY @ MANIKARAN POWER LIMITED

NOTICE NO.: AJU/T&P/UG/0087/21-22
DATE: 25/04/2022
NAME OF COMPANY: MANIKARAN POWER LIMITED

RECRUITMENT PROCESS INVITATION (RPI)
Process will happen through Joint Campus (Offline & Online Mode)
B.E./B.Tech (EE, EEE, ECE, ETC) | 2022 passing out batch.
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WE ARE HIRING

www.manikaranpowerltd.in
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EXCITING JOB OPPORTUNITIES WITH A FAST-GROWING

DYNAMIC ORGANIZATION IN THE FOREFRONT OF
SHAPING INDIA'S VIBRANT POWER MARKET

Manikaran Power Limited (MPL), is a diversified USD
500 Million Energy Solution Conglomerate with a
balanced energy mix of Power, Coal and Gas.

A mix of power sales contracts in both Renewable and Non-
Renewable energy in the Short Term, Medium term and on the Power
Exchanges has given MPL a unique strength in terms of Energy
Portfolio diversity. MPL has been a regular supplier of coal to various
IPP’s in India. With the mix of Industrial Consumers, Gas Sellers and
City Gas Distributors(CGD’s), MPL has developed a strong Gas trading
portfolio. MPL is also venturing into acquisition and maintenance of
operating assets, thus truly becoming an Integrated Energy Solution
Company.

Formed in 2005, having offices in Kolkata, Mumbai, Delhi, Bangalore,
Hyderabad and Chennai, Manikaran Power Limited (MPL) is a Trading
Member of Indian Energy Exchange (IEX) and Power Exchange India
Ltd (PXIL). MPL is also a Category-l Inter State Trading Licensee. MPL
has been efficaciously implementing the power trading concept in
India and has successfully demonstrated its capability in optimally
utilizing the existing infrastructure within the country for the benefit
of all.

MPL is an ISO 9001: 2008 & ISO 27001: 2005 certified company.

MPL is a fast-growing dynamic organization in the forefront of shaping
India’s vibrant power market. It provided exciting job opportunities at
various levels to right candidates which are challenging as well as
rewarding. The ideal candidates who we are looking for should be
energetic, deeply committed, career-oriented individuals who are
seeking to make a powerful and lasting impact on the future of power
market in India.

We are hiring for the position of Management Trainee (Business
Development - Products and services) at Manikaran Power Limited or
its group companies.

Brief Job Profile:

o Promotion of various products and services related to our group
company

Making corporate presentations to the clients

Sourcing new clients by generating leads

Preparation of techno commercial agreements

Assisting on technical issues related to our products & services
Billing & commercial settlements of clients with DISCOMs/
SLDC/RLDC

o Meeting the quarterly targets.
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Job location: Kolkata (WB), Delhi NCR, Gujarat or anywhere in India
based on company's requirement.

Educational Qualification: B.E./BTech (EE, EEE, ECE, ETC)

Batch: 2022 passing out batch.
Cut Off Criteria: None.

Number of vacancies: Open (Hiring will strictly depends on the quality
of the candidates fulfilling our recruitment parameters)

Skills/Expectations:

o Strong technical/domain knowledge

0 Excellent communication skillsin English

o Very good marketing skills having smart & intelligent decision-
making qualities.

Cost to Company (Annual CTC) - During training/probation period:

®= INR 3,45,000 per annum including Subsidised Food, Mediclaim,
Telephone Reimbursement etc + Yearly Increment + Company
accommodation (based on posting). Net Salary - INR 2,53,200 per
annum. [Take Home]

o Subsidised Food (Facilitated by Company), Mediclaim (Individual
Insurance provided by company) & Telephone Reimbursement -
Not to be earned in Cash.

o Accommodation - Provided by Company for the first year of
Service only. If the employee does not / can not avail the facility,
for whatever reason, the amount will not be credited to salary.

0 Subsidized Food (Maid, Electricity, Cook & Utensils etc) provided
by Company but meal charges have to be borne by the candidate.
If the employee does not / can not avail the facility, for whatever
reason, the amount will not be credited to salary.

o Other than the above, the Candidate would also be entitled to
tour reimbursement as per actual entitlement.

Service agreement:

* Need tosign a three years service commitment with us.

+ The candidates will have Probationary period of Six Months.

* Notice Period of three (3) months to be served by candidate at
the time of leaving the company.

+ Trainee will get his 1st month salary on completion of 6 months.
(The candidates will be getting the salary from 2nd month
onwards. only the 1st month'’s salary will be on hold which will be
credited to them once they complete six months with us)

Gender: Preferably male candidates.

Joining: The selected candidates have to join immediately. They are
allowed to take leave for their final semester exam, since they will on
a probation period their leaves will be treated as without pay. The
exam dates needs to shared in advance.

Please note that any candidate applying or selected are not supposed
to pay any amount/fees (in any form) to the company or our
recruitment partners or any parties concerned at any stage (before,
during or after) the recruitment process or joining.

Recruitment event Organized & coordinated by NextGen Ventures

| Delhi | Kolkata | Mumbai | Bangalore | Hyderabad | Chennai | Ahmedabad |
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Dear Sir/Madam,
Greeting From NEXTGEN VENTURES !!

NEXTGEN VENTURES has been given the responsibility of organizing & coordinating a "Joint Campus Drive
(Online Mode)" by & for "Manikaran Power Limited (MPL)” for the 2022 passing out batch B.E./B.Tech (EE,
EEE, ECE, ETC) candidates from few selected colleges in your region.

Please refer to the attached file for complete details about the Joint Campus Drive.

In this regard, we would like to invite participation of interested & eligible candidates from your esteemed &
reputed institution.

Recruitment/Selection Process:

Manikaran Power Limited (MPL) will follow the following selection procedure while recruiting the
candidates against the vacancies as mentioned above:

Step 01: Interested candidates have to apply online along with their updated resume & photograph at the link
sent by NextGen Ventures. NextGen Ventures will also conduct online Pre-recruitment briefing to the
candidates as and when required.

Step 02: Preliminary Online Screening process consisting of Aptitude / Maths + Logical Reasoning + Technical
Test (To be conducted by NextGen Ventures | Elimination Round)

Step 03: Preliminary Communication Round/GD (To be conducted by NextGen Ventures | Elimination Round)
Step 04: Company Presentation & Q&A Session (To be conducted by recruiting company officials | Online
Mode | Optional process)

Step 05: Technical Interview (To be conducted by recruiting company officials | Online Mode or F2F |
Elimination round)

Step 06: HR Interview (To be conducted by recruiting company officials | Online Mode or F2F | Elimination
round)

Step 07: Finalization of candidates & declaration of final selected candidates list.

Step 08: Offer letters/letter of intent (LOI) of hiring/selecting the candidate will be issued subsequently.

Step 09: On boarding.

It is mandatory to complete your registration through both the links.
1. Registration Link: https://forms.gle/y9siDmccah5T9tAB9

2. Registration Link :https://forms.gle/56ZPjvuG79aDQ62R7

Last Date of Online Application : 25th' April 2022 EOD

The complete schedule, contact person etc will be informed in due time.

DISCLAIMER : NEXTGEN VENTURES

o NEXTGEN VENTURES does not commit or guarantee any job to any candidate of the institute while
performing its responsibilities within the scope of the work in this initiative.

® The Final recruitment will be carried out through by the corporate depending / matching with their
satisfaction & expectation with the candidate.

o NEXTGEN VENTURES (at any stage) in no way will influence/interfere or play any role in the
recruitment / selection process of the corporate/employer.

o NEXTGEN VENTURES does not commit any vacancy in any form from any particular company or
organization under this initiative.

e The selected candidates will not have to pay any fees or amount to any party concerned in this
recruitment drive.


https://forms.gle/y9sjDmccah5T9tAB9
https://forms.gle/56ZPjvuG79aDQ62R7

o If a candidate is offered from this recruitment drive under this initiative (also when the candidates
accepts the offer), the candidate will not be entitled to appear for any other recruitment process as
organized by NEXTGEN VENTURES in terms of PLACEMENT (CAMPUS) SUPPORT INITIATIVE.

o NEXTGEN VENTURES will not be responsible for any change made by the recruiting organization in
terms of recruitment offer or joining status at a later stage.

o All the information in the Recruitment Process Invitation (RPI) letter above is based on the
communication & approval or the work agreement between the corporate & NEXTGEN VENTURES.
If required, the institute can verify with NEXTGEN VENTURES all supporting
documents/communication, before participating in the recruitment drive as mentioned above. In
case of any such intention of verification, the institute have to send their representative(s) in
person to NEXTGEN VENTURES nearest office to verify the same. As per our policy, we cannot
produce or send such documents/communication to the institute over email or post or in any
form.

For queries you may Whatsapp @ 7279900530 (Ms. Zeba - Sr. Executive Training and Placement
Department)

Sd/-
HEAD — TRAINING & PLACEMENTS

Disclaimer: The above Notice is based on the information as shared by the employer. The employer
reserves the right to change or modify the afore-mentioned job details without any prior information.
The Training & Placement Department and the University will not be responsible for any deviation.
Nominating or applying for the vacancy/job profile indicates your agreement to all the Terms &
Conditions/Training & Placement Department Placement Policy, in these terms, as modified from time
to time. Therefore students are strictly advised to read clearly & understand the Placement Policy
(Procedural & Behavioural both) laid by the AJU Training & Placement Department, before applying
for the above-mentioned profile.



