


























cuse may be, once s sought. The resolution of the

> conflict to the full satisfaction of the agarieved party
d o purely puniave intervention.

“possible. is pre

(3) The identities of the aggrieved party or victim or the witness or the offender shall not be made public

or keptin the public domain especially during the process of the inguiry.

9. lnterim redressal-The HEl may,

ta) wansfer the complainant or the respondent to another section or department 10 minimise the risks
invoived in contact or interaction, if such a recommendation is made by the ICC;

Ll grant Jeave to the aggrieved with full protection of status and benefits for 2 period up to three months;

restrain the respondent from reporting on or evahiating the work or performance or tesis or exaniinations
of the complainang;

iy ensure that offenders are warned to keep o distance from the aggrieved, and wherever necessary, if there
15 a definite threat, restrain their entry into the campus;

fe) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in

accordance with the service rules of the HEL if the offender is an employee.

{2} Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access o the lbrary, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

by suspend or restrict entry into the campus for a specific period;

¢y expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warran

15

&) award reformative pumishments like mandatory counselline and, or, performance of community
f Y 4 Y

services.

{3} The usggrieved person is entitled 10 the payment of compensation. The HET shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(2)  mnental trawma, pain, suffering and distress caused to the agsricved person:
o] &

(by the loss of career apportunity due to the incident of sexual harassment:
{c)  the medical expenses incurred by the vieum for physical, psychiatic treatment;

(dy  the income and status of the alleged perpetrator and victim; and
e} the feasthility of such payment in lump sum or in instalments.

(R Action against {rivolous complaint.—To cnsure that the provisions for the protection of emplovees
and students from sexual haragsment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the JCC concludes that the allegations made were false,
mahicious or the complamt was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be Hable to be punished as per the provisions of sub-
wegulations (1) of reguladons 10, if the complainant happens to be an employee and as per sub-regulation (2)




